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1. Introduction

1.1. The OCEP project intends to make a significant corpus of resources from across the university fully open under clear and appropriate licensing arrangements. Coventry University is a business-facing institution and OCEP will deliver content in the general area of employability, which fits squarely with the university’s mission and strategic plans. 
1.2. “Employability” affects every area of the university’s activity and curriculum and content will be drawn from across all areas of the university, particularly the Add+Vantage scheme which is part of all the university’s undergraduate programmes and focuses on employability, preparation for employment, entrepreneurship, creativity, preparing for professional practice and a wide range of other topics, both generically and within the context of particular disciplines and subject areas.
2. Background
2.1. The employability of graduates was highlighted in the Dearing Report, which stated that, “Education and training [should] enable young people in an advanced society to compete with the best in the world”
.  More recently the Higher Education Academy released a series of papers (Yorke, 2006
) on learning and employability aimed at staff in higher education institutions who are considering the enhancement of student employability. The papers all intend to make a case for employability “as a set of achievements which constitute a necessary but not sufficient condition for the gaining of employment”. Therefore, Yorke concludes, employability is considerably more complex than some proponents of ‘transferable’ skills have suggested, and is strongly aligned to traditional academic values. 
2.2. Employability is a government priority, it is reflected in university performance indicators and it is likely to become increasingly important to prospective students in their choice of course. Personal development planning (PDP) has been identified
 as an essential tool for developing the employability skills that graduates require in this ever increasingly competitive market.
2.3. Coventry University has been carrying out a number of studies and projects relevant to the development of employability. The Add+vantage scheme offers students at Coventry an extensive range of modules to help them gain work-related knowledge and develop their employability skills and competencies (such as initiative and decisiveness). 
2.4. The PREVIEW project
, investigating problem-based learning, concluded that collaborative learning through case-based or problem-based learning scenarios is an excellent way for students to acquire knowledge and develop decision-making skills. However, they also noted that the process appears to be threatened by movement towards more self-directed learning and the migration of students from campus-based to workplace-based learning. 
2.5. In order to understand better which resources in the Coventry University Curve repository fit with the needs of improving student employability, it was necessary to carry out a brief audit of the content. The audit is intended to initiate discussion within the project team on the development of content to meet the requirements of the OCEP project. 
3. Methodology
3.1. Some desk research into what is meant by employability in higher education was carried out. In order to audit the content in Curve, the resources needed to be categorised according to the transferable skills they might confer on a student. Employability, transferable or key skills are described in many different ways, and resources are clustered together according to these descriptions.
3.2. The Open University details the following as the key employability skills:
	Employability skills
	Employers regard these skills as important characteristics of an 'employable graduate' 

	Written communication
	The ability to present arguments, produce reports, summarise in writing in a clear and focused manner, related to the purpose of the text and its intended readers.

	Oral communication
	Being able to discuss issues, talk about specific topics, listen to viewpoints and present information.

	Team working
	Participating in group work activities by providing a valuable contribution and valuing inputs made by others, in order to reach a common goal.

	Leadership
	The capacity to motivate and encourage others, in the achievement of specific objectives, and to carry ultimate responsibility.

	Interpersonal skills
	Having qualities that show an ability to relate well to others, to accept and value others - particularly colleagues and customers.

	Computer literacy
	Being proficient in word processing and software packages.

	Numeracy
	Having the ability to deal with numerical data, including statistics, graphs, figures and budgets. 

	Planning and organising
	Being able to organise work and personal events to produce a plan of action and reach a target.

	Initiative
	The ability to act without constant direction, to assess situations and recognise what needs to be done.

	Problem solving
	Being able to assess situations, recognise difficulties and determine the action that might be needed to achieve a successful outcome.

	Adaptability/flexibility
	Recognising that alternative action may be needed and being able to adapt to change, without detracting from the overall aims of a project or situation.


3.3. Most higher education courses and modules are required to list the learning outcomes for each course or qualification. These should help the student to identify the key intellectual, practical and professional skills they should gain. They include key skills, transferable skills or employability skills.
3.4. For the purposes of the Curve employability resource audit, the following list of employability keywords and phrases was used:

· Work based learning

· Practice based learning

· Case based learning

· Life long learning

· Work related learning

· Career development

· Professional development

· Continuing professional development (CPD)

· Personal development planning (PDP)

· Staff development

· e-portfolios

· Entrepreneurship

3.5. And the skills that the resources would hope to develop in students and/or staff are:

· Communication (Oral and Written)
· Negotiation/ Sales

· Management/ Leadership

· Teamwork
· Relationships

· Problem solving

· Adaptability

· Finance and numeracy

· Computer literacy.
4. Results
4.1. Relatively simple searching on keywords and/or phrases yields the following results for live resources from Curve:

	Employability synonym
	Number of resources

	Employability
	86

	Work based learning
	12

	Practice based learning
	3

	Case based learning
	0

	Life long learning
	6

	Work related learning
	0

	Career development
	29

	Professional development
	82

	Continuing professional development (CPD)
	55

	Personal development planning (PDP)
	17

	Staff development
	23

	e-portfolios
	7

	Entrepreneurship
	23


4.2. The resources found were a variety of types, including conference proceedings, documents (PDF and Word), movies, images, Powerpoint presentations, web links, audio files, and some folders gathering together different documents and types of file under one title.
4.3. Next, we took the three most populated results, and interrogated more deeply what the resources consist of with respect to employability skills, by using the “search within results” tool:

Employability

	Include:
	Number of resources (/86)

	Employability
	-

	Communication
	27

	Negotiation
	4

	Teamwork
	6

	Relation*
	21

	Relationships
	5

	Leadership
	15

	Problem solving
	9

	Adaptability
	6

	Numeracy/finance
	2/10


Table note: Two further resources were available for searching which were not live; one was being moderated; the other (a document) stated that it had been suspended, but was still available to this investigator.
Professional development 

	Include:
	Number of resources (/82)

	Employability
	53

	Communication
	32

	Negotiation
	6

	Teamwork
	7

	Relation*
	33

	Relationships
	14

	Leadership
	28

	Problem solving
	9 (same as for employability)

	Adaptability
	5 

	Numeracy/finance
	2/14


Table note: There were four further non-live resources; the same two as above; a further resource in moderation (which had a corresponding live resource, and so should probably be deleted); and one archived resource.
Continuing professional development

	Include:
	Number of resources (/55)

	Employability
	47

	Communication
	5

	Negotiation
	7

	Teamwork
	38

	Relation*
	20

	Relationships
	7

	Leadership
	15

	Problem solving
	7

	Adaptability
	5 (same as for professional development)

	Numeracy/finance
	2/11


4.4. The overlap between the employability search and the professional development search lay in the Employability Learning Programme resources (37) (see below) and in conference proceedings (3). Of 82 results, 29 were discrete. It is also worth noting that in one instance two resources regarding the same course appear on the separate lists, neither resource appears on both lists
. 
4.5. All the resources between in the continuing professional development search were also found in the professional development search; however, different numbers of resources relating to the skills developed were found. 
4.6. Looking more deeply again into the employability resources, in terms of type, the repository holds:
Event/ Conference proceedings ………………….5

Including images
…………………………...1
Document


………………….64
Word


……………………………5

Excel


……………………………4

Pdf 


……………………………55
Powerpoint


………………….1
Website (.htm)


………………….12
Web link to document

…………………..2
Audio file


…………………..1
Video file


…………………..1
4.7. All the resources are tagged as “instructional” resources, apart from the event/ conference proceedings which are tagged as “resource objects”.
4.8. It was noted that the use of icons to denote certain resources is not consistent in the repository.  It is suggested that a standard symbol/ description is used for each resource, to enable easier searching/ discovery.
4.9. Currently the majority (45) of objects are associated with the Employability Learning Programme. The Coventry Add+vantage Scheme incorporates an interactive online Employability Learning Programme (ELP), which is designed to help users to understand more about employability. The ELP has resources which describe the competencies that employers of graduates look for in recruitment.  
5. Conclusions
5.1. Most of the resources currently available from Curve which fulfil the employability agenda are related to the Add+vantage scheme, and in particular the Employability Learning Programme.  
5.2. There are resources already in Curve which will also have the aim of improving the employability skills of students and staff but have not been tagged with this in mind.  For example, a search on “numeracy” elicits 9 resources, of which only two overlap with any of the searches performed above.  Where possible all such resources should be tagged “employability”, in order that staff and students can discover all resources relevant to developing their transferable skills.
5.3. As recommended above, the icon associated with each resource could more accurately relate to the resource, and a list of icons could be produced to aid visual searching.  It would also be useful to arrange the lists returned from searches in order of resource type.
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